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MUBOBApeHHAas KOMIIAaHUA

=bAJITUKA

OAOQ «[MMBOBAPEHHAS
KOMMAHWA «bANTTUKA» //
JSC BALTIKA BREWERIES

OAO «uBoBapeHHas KoMnaHua «bantuka» - KpynHemwwmin
npon3BoANTEND TOBAPOB HAPOJHOIO NOTpe6neHns
Poccuu, ¢ 1996 r. nuaep poccuificKoro poiHKa nuBa.
MuBoBapeHHas komnanus «bantuka» Bxogut B Carlsberg
Group. bpenp «bantuka» 3aHUMaeT NepBoe MECTO

no npopaxam B EBpone (Euromonitor). Komnanuu
npuHapnexar sasofbl B 10 ropogax Poccuu, 1 3aBop

B A3epbaixane, LUMpokui nopTdienb 6peHaos.
«banTnka» - BeyLMii 3KcnopTep poCCUACKOro NuBea.

Mpoaykuus npeacTasnexa B Gonee Yem 70 cTpaHax Mupa.

APTEMbBEB

AHTOH

OJIEroBnY
lpe3ngeHT

OAO «lluBoBapeHHasi
KomnaHusi «bantuka»

ANTON
ARTEMIEV
President of
Baltika Breweries

Baltika Breweries is the largest producer of consumer
goods in Russia and has been a leader on the
Russian beer market since 1996. Baltika Breweries
belongs to CarlsbergGroup. The Baltika brand ranks
first in sales in Europe (Euromonitor). The company
owns factories in 10 Russian cities and towns,

1 plant in Azerbaijan, with a wide brand portfolio.
Baltika is the leading exporter of Russian beer. Its
products are sold in more than 70 countries.

3ABOTA 0 COTPYAHUKAX
AEJIAET KOMNAHUIO
CUNIbHOU

omnaHusa «bantuka» cYmMTaet OCHOBOM YCMELLHON Je-
KﬂTeanOCTl/I CBOW nepcoHan. bonbLuoe BHUMaHWe yae-

NAETCA CO3AaHNI0 6e30NacHbIX 1 KOMMOPTHBIX YCNO-
BWIA TPyAa COTPYAHWUKOB, UX KA4ECTBEHHOMY MEeAULUHCKOMY
06CNYXMBAHUIO 1 03[0POBJIEHUIO.

9712 AeATENbHOCTb W 06LLME NPUHLMMBI B3AUWMOOTHOLLIEHNIA
KOMNaHWUU C COTPYAHUKAMM Perynupyotcs KosnnekTMBHbIM
[0roBopoMm U «[1onnUTUKOIA NO NepcoHany 1 npasam 4enose-
Ka», pa3paboTaHHOW B COOTBETCTBUM C NOJIOXKEHUAMU NPK-
HuunoB KopnopaTueHOM COLManbHON OTBETCTBEHHOCTH.

«Mb1 UeHUM HalLnX COTPYLAHUKOB, TaK KaK OHU
AABJISIFOTCSA OCHOBOM HaLuero ycnexa, n Komnanus
CTPeMUTCs1 co3faTb Takue ycJioBUsl, MPU KOTO-
PbIX HalLlM COTPYAHUKU CMOryT pa3BuBaThb CBOU
Crnoco6HOCTU B OTKPbITON N TBOPYECKOU pa-
6o4eii cpege. MbiI Bcerga 6yaem nognepxm-

BaTb HaLle cTpeMJieHne K BbICOKUM CTaHQapTaMm

CARING FOR EMPLOYEES
MAKES THE COMPANY
STRONGER

he Baltika company considers its success to be based
Ton its staff. The management pays a lot of attention to
creating safe and comfortable working conditions, en-
suring health care and health promotion for its employees.
These activities and relations between the company
and its staff in general are regulated by collective agreements,
Personnel and Human Rights Policy developed in line with the
principles of Corporate Social Responsibility.
“We value our staff as our success depends
on them, and the company is trying to create spe-
cial conditions to make it possible for our staff



crnpaBe[MBoro, JOCTOMHOIro n 6e3onacHoro pa-
6o4ero mecTta Asisi BCex COTpyAHNKOB KoMnaHum».

Pabota ocyLLecTBNAETCA CUCTEMHO W OXBATbIBAET BCE CChe-
pbl: cucTemy KOMHGHC&LLVIVI W Nbrot, 340Pp0BbE pa60THVIKOB,
6€30MacHOCTb W 0XPaHy Tpyaa.

Cuctema KoMneHcauuni u nbrot

YpoBeHb onnatbl TpyAa Ha «bantuke» ABNSETCA O4HUM
13 CaMblIX BbICOKWX B OTPAC/N, @ KOMMEHCALMOHHDI NakKeT —
c6anaHcupoBaHHbIM, YTO NO3BOSISAET NPUBIEKATL BbICOKOKBA-
NUMLMPOBaHHbI NepcoHan u 06ecneynBatb JOCTONHOE BO3-
HarpaxzaeHue cotpyaHukam. B 2010 rogy 3apaboTtHas nnara
COTPYAHUKAM 6biNia NOBbILLEHA B cpeaHeM Ha 8 %.

lMpw onpedenennn coctasa U YpoBHA npepocTasnae-
MbIX N1brOT, «banTuka» OPUEHTMPYETCH HA TO, KAKUE JIbro-
Tbl OKa3bIBAOT HAUOONbLUEE BNUAHUE HA KOHKYPEHTOCMO-
COBGHOCTb KOMMaHWUK KakK NpuBriekatensHoro paborogarens,
1 (DOPMUPYET CBOWN COLMATbHbBIA NAKET C y4eTOM (OUHAHCO-
BbIX BO3MOXHOCTEI M YPOBHS Pa3BUTUS PbiHKA NPOBANJEPOB
COOTBETCTBYHLLMX YCNyr. HT0 NOMOraeT B MPUBJIEHEHUM HYX-
HbIX KOMNAHWUK CNIELUaNCTOB 1 YAepXKaHUU UX B KOMMAHWUU.

Befib BbICOKOKBANMULMPOBAHHbIE CMIELMANMCTBI, paccmar-
puBas NpeanoXeHue o0 paboTe B KOMMAHWUW, UHTEPECYIOTCH CO-
LmanbHbIM naketom. Bo-nepabix, NoToMy 4T0, pabotas B COBpe-
MEHHbIX KOMMaHUSIX, OH YXKE NPUBLIKNN K ONpeaeneHHoMy YpoB-
HIO broT (Bk/ro4ast [IMC) 1 He roToBbI MEHSTL NPUBbIYHbIA 06pa3
XU3HU. BO-BTOPbIX, NS NOTEHLMANBHbIX KAHAWAATOB COoLManb-
HbIl NaKET OTPAXAET YPOBEHb PA3BUTUS KOMMAHUW. B-TpeTbux,
XapakTepu3yeT ypoBeHb COLManbHON OTBETCTBEHHOCTW KOMMa-
HWM MO OTHOLLIEHWIO K CBOVM PaBOTHUKaM.

to develop their abilities in an open and creative
working environment. We will always aspire to
adhere to high standards ensuring a fair, decent
and safe workplace for all employees.”

This work is systematic and comprehensive, covering all
areas including compensation and benefit systems, employ-
ees’ health, and occupational safety and health.

The compensation and benefit system

Baltika has one of the highest salary levels in the sector
and its compensations are balanced, which allows the com-
pany to attract highly qualified staff and to provide decent re-
muneration for its employees. In 2010, the average salary in-
crease amounted to about 8 %.

While determining the types and levels of benefits, Baltika pays
special attention to those benefits which may have the greatest in-
fluence on company’s competitiveness as an attractive employer.
Fringe benefits are granted depending on what funds are available
and how developed the relevant market of service providers is. This
helps recruit the needed specialists and keep them in the company.

After all, highly qualified specialists are interested in fringe
benefits while considering a job offer in a company. To begin
with, it is due to the fact that they get accustomed to a cer-
tain level of benefits (including voluntary health insurance)

Onuuu, BKMIOYEHHbIE B COLMANbHbIA NaKeT COTPYAHNKOB
«banTuku», N03BONAOT CYUTATb €70 OLAHUM U3 NYYLLKUX B OT-
pacsu, cpeam Hux:

CtpaxoBaHue

B KomnaHuu ocyliecTenseTcs 406poBoibHOE MeanLyH-
CKOe CTpaxoBaHue. B naket BxoguT ambynatopHO-nosnKm-
HUYEeCKas NoMOLLb, MOMOLLb HA AOMY, CKOpas U HEOTNOX-
Has MeJULNHCKas, CTaLMOHapHas 1 CTOMaTonornyeckas no-
MOLLb B MeJULIMHCKUX yHpexaeHusx B 6onee yem 150 ropo-
Aax Poccun. CtpaxoBas CyMma Ha KOXAOr0 3aCTPaxoBaHHO-
ro B nepuog ¢ 1 uoHa 2010 no 31 mas 2011 roga cocrasns-
et 60nee 6 MunnMOHoB py6neil. NpeaycmMoTpeHa BO3MOX-
HOCTb Mepexofa Ha pacLIMPEeHHYo nNporpamMmmMy MeauuuHC-
KOro 06CNYXWUBAHWUA 1 CTPAXOBAHMA 6NU3KUX POLCTBEHHU-
KOB MO NbroTHbIM Tapudam. Hanuyne JMC noBbIaeT KOH-
KYPEHTOCMNOCOBHOCTb KOMMAHWW HA PbIHKE TPYaA, YCUNuBaeT
NOSANbHOCTb COTPYLHUKOB, 33 CYET NONYYEHHBIX PABOTHUKAMN
Ka4eCTBEHHbIX 1 CBOEBPEMEHHbIX MEAMLUHCKUX YCIYT MOXET
[@Xe NOBbICUTLCA PE3YNLTATUBHOCTL UX PabOThI.

B KomnaHuu fieicTByeT nonutuka no CTpaxoBbIM Bbinma-
TaMm paboTHUKAM NPU HECHACTHBIX CNy4asx, rae cTpaxosare-
nem ABNIAETCA cama KOMMaHus. Beinnartel MOryT COCTaBNATL
[0 2-X TOJ0BbIX CPEeSHUX 3apabOTKOB paBOTHUKA U MOKPbI-
BAIOT HECHACTHbIE Cly4au, Npou3oLLeLlne KaK B paboyee,
TaK 1 Hepaboyee BpeMs.

lNMutarnune

Bcem coTpyaHMkam npefocTaBieHa BO3MOXHOCTb 06eaThb
M0 NbrOTHLIM LieHaM B CTO/10BOI KomnaHum, npu aTOM pacyet
NPOWN3BOAMTCA BUPTYaSIbHbIMMW ieHbramn ¢ NepcoHanbHOro

having worked in modern companies and they are not ready to
change their established lifestyle. Secondly, prospective em-
ployees assess how developed a company is by the addition-
al benefits it provides. Thirdly, they characterize how socially
responsible a company is towards its employees.

The following options included in social package for Baltika
employees suggest that it is one of the best in the industry.

Insurance

The Company organizes voluntary health insurance including
ambulatory care, home care, emergency aid, extended and dental
care in medical institutions of more than 150 Russian towns and
cities. The insured sum for each insured person amounts to more
than 6 million roubles for the period from 1 June 2010 to 31 May
2011. It is also possible to sign on to an extended programme
of health care and insurance for close relatives at concessionary
rates. Voluntary health care increases the company’s competi-
tiveness on the labour market and makes employees more loy-
al to the company due to their receiving timely medical servic-
es of high quality. It may also improve employees’ performance.

The company, being the insurer itself, implements the pol-
icy of paying insurance premiums to employees in the case
of accidents. Insurance premiums may total up to 2 average
annual salaries and cover accidents that happened both dur-
ing and outside of working hours.
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nponycka-6eiimka. A Te, KTO UMeeT pa3be3fHoi XapakTep pa-
60Tbl, HANPKUMEP, TOProBble NPEACTaBUTENN, NOMYYaOT KOM-
NeHcaunio Ha NuTaHme.

MarepuanbHas nomoLyb

lMowmoLLb NpesocTaBnseTcs efMHOBPEMEHHO B MOMEHTI
0C06bIX CO6bLITUIA, KOTOPLIE TPEOYIOT PMHAHCOBOM NOALE-
PXKU (B CBA3K C BpaKoCcoYeTaHneM, poXxaeHUeM pebeHka,
t06UNEeNHON JaTolA, BLIXOLOM HA NEHCUID).

HononnutenebHeie Bbinnatbl

B cnyyae 3a6onesanus coTpyLHMKA NPOM3BOAATCS A0-
nnatbl N0 NIMCTKY HETPYAOCMOCOBHOCTN CBEPX HOPM, YC-
TAHOBJ1EHHbIX 3dKOHOA4ATENIbCTBOM, 3a CHET COOCTBEHHbIX
CPEACTB.

CoxpaHeHune 300pOBbSA Pa6OTHUKOB

B Komnauun cnefat 3a 300p0OBbEM MepcoHana: Mefoc-
MOTPbI PErynsipHbl, @ KOXAbIA rof NPOBOAUTCSA BaKLMHALNA
BCEX XXENaKoLLMX OT rPpUnna, BbI3bIBAEMOr0 CE30HHbIM BUPY-
coMm. lMpuBMBKY MOXHO cenatb 6ecnnaTHo B 34paBMyHKTe,
KOTOPbIM OCHALLEH KQXAbIA dounmnan, u Kyaa MoXxHo obpa-
TUTCS 32 MEULIMHCKOM NOMOLLbIO.

Meals

All employees have an opportunity to have lunch at reduced
prices in the company canteens, where staff pay with virtual
money using a personal identification pass. Field employees
such as sales representatives get compensation to buy lunch.
Financial assistance

The Company provides one-time aid in case of special oc-
casions demanding financial support (getting married, having
a baby, celebrating an anniversary, retiring).
Additional benefits

In case of an illness and submission of a sick form an em-
ployee gets money from internal funds in addition to the com-
pensation established under legislation.

Employees’ health maintenance

The company takes care of its staff’s health: There are regu-
lar medical examinations, and every year everyone who wants to
can receive seasonal influenza vaccinations. The injection can be

KomnaHua nomoraet B opraHudauuu [OHs goHopa
Ha CBOel TeppuTopun. B TedeHne nocnefHux Tpex net
Ha 3aBofe B CaHkT-leTepbypre oHWM NPOBOAUNUCH fBA
pasa B rog. Kaxabiii pas npuHMMaeT y4acTue nopsnka
60-70 4enosex.

«bantuka» nmeeT COBCTBEHHYIO 3aropoAHYto 6asy 0TabIxa
KpyrnoroAmM4Horo UCnosib30B8aHus B JIeHUHrpaackom obnac-
TW, HA KOTOPOI1 eXeroaHo otabixaet 6onee 20000 yenosek.
Ha Tepputopun 6a3bl BCE CAENAHO ANA 0TAbIXa U 0340P0OB-
neHus. VImeeTcs MHOTO(YHKLMOHANbHbIA CNOPTUBHO-0310-
POBUTESIbHbIA KOMMIEKC, KOTOPbINA BKHKYAET: OCHALLEHHbIN
HOBEWLUNM KYXOHHbBIM W TEXHOMOrNYeCKUM 060PYLOBaHNEM
Kom6uHat nutanus Ha 200 Yenosek; 24-MeTpOBbIi 6acCeiH
C COBPEMEHHON CUCTEMOI OYUCTKM BOAbI; 4 CayHbl C MUHK-
6accerHamu; TPEHKEPHbIA 3an; NPoecCcMoHanbHbIi 3an
[N UrpoBbIX BUAOB cnopTta (MuHudyT6on, 6acket6on, Bo-
nen6on, raHaoos, 60NbLION TEHHUC, (PUTHEC 1 Ip.). Ha Tep-
puTOpuUK 06YCTPOEHBI OTKPLITLIE CMIOPTUBHbIE NNOLIANKM C UC-
KYCCTBEHHbIM NMOKPbITUEM. Ha 6a3e ecTb BCe HEO6X0AUMOe
[NS NPOBefeHNs CNOPTUBHLIX CEOPOB KOMAHJ pasHbIX YpOB-
Heil 1 Ans 3aHATUI TBOPYECKUX KOJIIIEKTUBOB.

CoTpyLHWKI KOMNAHWKM «BanTinka» u 4ieHbl X cemen ume-
0T BO3MOXHOCTb MPUOBPECTU NMYTEBKM MO NIbrOTHON LiEHE;
B [JHU NETHUX LLUIKONbHbIX KAHWKYN KOMMNEKC NpeBpaLlaeTcs

received free of charge in a health post present in each branch.
Employees can turn to this health post to receive medical aid.

The company helps to organize Donor Day on its territory.
Within the last three years, such days have been organized
twice at the plant in St. Petersburg. Each time about 60 to
70 people take part in it.

Baltika has its own holiday centre in the Leningradskaya
region that can be used all year round. Annually, more than
20,000 people take a vacation there. The centre is fully equipped
for recreation and health improvement. There is a multifunction-
al sports and recreation centre including a food production facil-
ity equipped with the newest catering and technological equip-
ment for 200 people; a 24-meter swimming pool with a mod-
ern water-purification system, a gym, and a professional sports
hall for playing games (five-a-side, basketball, volleyball, hand-
ball, tennis, fitness and others). There are some outdoor sports
grounds with artificial turf on the centre’s grounds. The centre is
fully equipped to organize training camps for teams of different
levels and classes for creative teams.



B IETCKWIA 030POBUTESIbHbIN Narepb, rae OTAbIXAOT JeTH CO-
TPYOHWKOB KOMNaHu1 pasHbIX ropofios.

B dounnanax «bantuku» pabotatoT cCnopTUBHO-0340P0BU-
TeJIbHbIE KOMNIIEKChI C COBPEMEHHbIMU TPEHAXEPHbLIMU 3ana-
MU, cayHamu, 6acceiiHamu. Kpome Toro, Komnaxus apeHayer
CMOPTUBHbIE 3abl, PYTOONbHbIE MO, NPOBOAATCA crapTa-
Knagbl, rae Tonbko 3a 2010 rog ykpennsanu csoe 340p0Bbe
6ornee 1000 yenosex.

COTpyAHMKM aKTMBHO Y4aCTBYIOT B (hefieparbHbiX Cnop-
TUBHbIX MEPONPUATUAX: B OTKPLITO MACCOBOW JIbDKHOI FOH-
Ke «JIbDKHA POCCMU» 1 B TOPOLCKMX CMOPTUBHBIX TYPHUPAX.
Komangb! «bantuku» B anpene 2010 roga oTmeyeHbl nobefa-
MU N0 MUHU—CHYTOOMY — KOMAHAA KPACHOAPCKOro punmana
Komnauum Beiurpana «Ky6ok fopoga», a cbopHas KomMaHaa
«banTukm» 3aHsna nepeoe MecTo B TypHupe B Kybke CoBeTa
MpombiwnenHnkos u Mpeanpunumareneit Hesckoro paioHa
Cankr-leTepbypra. O6LLee KOMYeCTBO «6aNTUALEB», NPU-
HABLLMX y4acTue B CNOpTUBHbIX Meponpuatuax 8 2010 rogy,
coctasuno 6onee 1000 yenosexk.

Be3onacHOCTb U OXpaHa Tpyaa

KomnaHus ynensieT 60NbLLUI0€ BHUMAHME OpraHu3aLmm pa-
604MX MeCT 1 06ecrneyeHnto 6e30NacHOCTM He TOJTbKO CBOUX
COTPYAHUKOB, HO 1 PABOTHMKOB NOAPALHbIX OpraHu3aLnii.

B npon3BOACTBEHHbIX Liexax YyCTaHOBNEHO BbICOKOTEXHO-
noruyHoe 060pya0BaHue, KOTOPOE PerynspHo NPOXOAMT KOH-
TPOSb TEXHUYECKOrO COCTOAHUA. Pabo4ne MecTa OCHaLLEHbI
COBPEMEHHOI OPITEXHUKOI, NPOU3BOCTBEHHO-6bITOBbIE YC-
NnoBUA B paboyux 30HaX KOHTPONMUPYIOTCA NO NOKas3aTensm
OCBELLEHHOCTH, 3aMbIIEHHOCTH, LLYMA, BEHTUASLUN U T. M.

Baltika employees and their family members have an op-
portunity to pay reduced prices to go to the holiday centre.
During schools’ summer holidays, the centre is turned into a
recreation camp for children, where employees’ children from
different towns and cities can have a holiday.

There are sports and recreation centres with modern gyms,
saunas, and swimming pools in Baltika affiliates. In addition
to this, the company rents sports halls and football pitches,
and organizes sports competitions. More than 1,000 people
rejuvenated their health in 2010 alone.

Employees actively take part in federal sports events such as the
popular open ski race “Ski-track of Russia” and municipal sports
tournaments. In April 2010, Baltika teams won five-a-side tour-
naments: The Krasnoyarsk affiliate’s team won City Cup and the
All-Baltika team won first prize in the Union of Industrialists and
Entrepreneurs Cup of the Nevskiy district in St. Petersburg. In 2010,
more than 1,000 Baltika employees took part in sports events.

Occupational Safety and Health

The company pays great attention to organizing workplaces
and ensuring the safety not only of its workers but also those
employed by subcontractors.

Manufacturing workshops are equipped with high-
tech equipment that undergoes regular technical checks.

PaboTHWKam npefoCTaBNA0TCA MOAEPHU3UPOBAHHDIE Crie-
LloAexaa 1 06yBb, B TOM YUCNE CBEPX 003aTeNbHbLIX HOPM,
CpencTBa UHANBWUAYANbHOW 3aLLUThI, MOKOLLME U Ae3UH(K-
umMpytoLLme cpeacTea. B noMeLLeHUAX U HA MPOM3BOACTBEH-
HbIX Y4aCTKax Ans COTPYAHWKOB YCTAHOBMEHbI KYNepbl C nu-
TbEeBOI BOJION.

Ha perynsipHoit 0CHOBe NPOBOAATCS NPOBEPKU COBIIOae-
HUS MPaBUN 0XpaHbl TpyAa Pa6OTHUKAMMW U JHW KOMMNJIEKC-
HOW 6e30MacHOCTM TPpyAa.

[lns KOHTpONS COOTBETCTBMA TPe6OBAHMAM 3aKOHOdA-
TeNbCTBA B 06/12CTN 0XPaHbl TPYAR, NPOMbILLNEHHOI, NoXap-
HOM 6e30MacHOCTM U rPpaXXAaHCKON 060pOHbI B KoMnaxuu
8 2010 rogy ucnonb3osanacb 3hPeKTUBHAA NPAKTUKA B3aUM-
HOr0 ayauTa, NPOBOAUMOr0 COTPYAHUKAMU OAHUX (hMNNanoB
B Apyrux ounuanax Komnaunuu. Kpome toro, 6o paspa6o-
TaHbl M0KA3aTeNN OLEHKN AeATeNbHOCTY 3aBO0B M0 BbINOS-
HEHWO HOPM W MPaBWN 0XPaHbl TPYLA, NEPECMOTPEHbI KOpMo-
paTuBHbIE HOPMbI 6ECNIaTHOI BbIAAYM CMELNanbHON 0LeX-
[Ibl, CNeLnanbHon 06yBM U APYTrUX CPELCTB UHAMBUAYANbHON
3aLLMTbI, CO3[aHA CUCTEMA CAMOOLIEHKM BbINOMHEHNS HOPM
1 NpaBun OXpaHbl Tpyaa.

Xopolune Nnpon3BOACTBEHHbIE NOKA3aTeIM HEMANO 3aBW-
CST He TONbKO OT NPopeccuoHann3ma paboTHUKOB, HO 1 OT UX
(puanyeckoit opmbl, 340p0BLA U 6OAPOr0 HACTPOEHUS.
MNo3ToMy, HECMOTPS Ha NOBbILLIEHUE AKLIM3A HA NUBO, U3-32
kotoporo 2010 rog 6b1n TPYAHbLIM AN NMMBOBAPEHHON 0Tpac-
nn, «bantuka» nnaHUpyeT COXpaHUTb B NMOSHOM 06LEME CO-
LManbHble NbroThl M 06ecnevnBaTb BCEM COTPYAHUKAM OM-
HaKOBble KOMMEHCaLun 1 NPEUMyLLECTBa, BHE 3aBUCUMOCTH
0T permoHa ux pabotol. A

Workplaces have modern office equipment. Working and liv-
ing conditions in working areas are controlled in terms of light-
ing, dust concentration, noise, ventilation and so on.

The workers are provided with re-designed uniforms and
shoes, including extra personal protective equipment, deter-
gents and sanitizers. Premises and production floors used by
employees are equipped with hot- and cold-water dispensers.

OSH checks and Days of Integrated Safety at Work are held
regularly.

In 2010, the company used the effective practice of mutual
auditing by employees of one branch in another branch to con-
trol compliance with legislation in the field of OSH, industrial
and fire safety and civil defence. Moreover, performance in-
dicators concerning OSH rules and regulations have been de-
veloped for plants. Corporate guidelines for providing free uni-
forms, special shoes and other personal protective equipment
have been revised; a system of self-evaluation for compliance
with OSH rules and regulations has been created.

Good performance indicators depend significantly both on
staff professionalism and on their physical fitness, health and
positive attitude. That is why, despite an increased excise on
beer which made 2010 difficult for the brewing industry, Baltika is
planning to fully maintain benefits for its employees and to en-
sure all its staff have equal compensation and privileges regard-
less of the region they work in. 1A
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